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Associate Professor (Docent) of Economics
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Current Positions

o Associate Professor (Docent), Orebro University School of Business, 2017—; permanent
since 2018

e Founder and Co-Director, Al-Econ Lab, 2019—: 17 core researchers in five countries

o Co-initiator and Co-Leader (one of three), AISCAF, a Swedish research cluster on Al,
Structural Change and the Future of Work (WASP-HS, 2025-2030); leads the Orebro node

« Researcher, Ratio Institute, Stockholm, 2016—; Research Fellow, Global Labor Organiza-
tion, 2018—

Previous Positions

o Co-Director, Jean Monnet Trade and Investment in Services Associates (TIISA) Network, a
multi-country Erasmus+ project (EUR 300,000), 2018-2021

o Senior Adviser and Trade Economist, National Board of Trade (government agency),
Sweden, 2003-2014: set up and ran the agency’s micro-level firm database, 2007-2010; member,
European Commission network of trade economists, 2005-2013

Education

« PhD in Economics, Orebro University, 2013. Supervisors: F. Sjoholm (Lund); P. Hansson

o Graduate studies in Economics (exchange), University of Western Ontario, Canada, 1999
2000; BSc Economics, Stockholm University, 2000

Fields

Labour economics - Al and work - Policy evaluation with population registers - International trade

Selected Peer-Reviewed Publications (27 total)

[1] Engberg, Koch, Lodefalk & Schroeder (2025), “Artificial Intelligence, Tasks, Skills and Wages:
Worker-Level Evidence from Germany,” Research Policy 54(8).

[2] Agarwal, Chan, Lodefalk, Tang, Tano & Wang (2023), “Mitigating Information Frictions in
Trade: Evidence from Export Credit Guarantees,” Journal of International Economics 145.
Evaluation of a Swedish state programme; project leader, 2017-2021 (Torsten Séderberg Foun-
dation, 147k USD, and Growth Analysis).

[3] Baccini, Lodefalk & Sabolova (2024), “Economic Determinants of Attitudes toward Migration:
Firm-Level Evidence from Europe,” International Organization 78(1).

[4] Engberg, Hellsten, Javed, Lodefalk, Sabolova, Schroeder & Tang (2026), “Artificial Intel-
ligence, Hiring and Employment: Job Postings Evidence from Sweden,” Applied Economics
Letters 33(16).

[5] Lodefalk, Engberg, Lidskog, Skargren & Tang (2026), “Artificial Intelligence for Public Use,”
Digital Society, accepted.

[6] Lodefalk, Sjoholm & Tang (2022), “International Trade and Labour Market Integration of
Immigrants,” The World Economy 45(6).

Selected Working Papers and Work in Progress

[1] Hellsten, Khanna*, Lodefalk & Yakymovych (2025), “The Effects of Artificial Intelligence on
Jobs: Evidence from an Al Subsidy Program,” IZA DP 18267, GLO DP 1692. Revised version
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in preparation.

[2] Lodefalk, Lothman, Koch & Engberg (2026), “Same Storm, Different Boats: Generative Al
and the Age Gradient in Hiring,” Orebro WP 2026:2, Ratio WP 388. Rewvised and resubmitted,
Economics Letters.

[3] Engberg, Gorg, Hellsten, Javed, Lodefalk et al. (2026), “AI Unboxed: AI Exposure and
Clerical Employment within Firms,” previously circulated as “Al Unboxed and Jobs,” IZA DP
16717, Orebro WP 2023:13.

[4] Pulito, Pytlikova, Schroeder & Lodefalk (2026), “Who Adopts AI? Evidence on Firms, Tech-
nologies, and Workers,” IZA DP 18515.

[5] Lodefalk & Lyu (2026), “Taxing Labour, Not AI: Distortions, Welfare, and the Wage Channel.”

[6] Koeniger, Lechner®, Lodefalk & Lothman, “The College Wage Premium and Generative Al:
Heterogeneous Effects from Causal Machine Learning.” Work in progress.

[7] Hellsten, Lechner*, Lodefalk, Lothman, Persson* & Yakymovych, “My First AI: Worker-Level
Effects of an Al Subsidy with Causal Machine Learning.” Work in progress.

* Co-investigator on this proposal (with T. Sutter, St. Gallen).

Books
o Lodefalk, M. (2024), Artificiell intelligens och jobben (Artificial Intelligence and Work), Ratio.

Popular science book.

Research Infrastructure and Policy Engagement

o Advisory Board (government appointment), Swedish National Agency for Higher Vocational
Education (MYH), the agency partnering in the proposed trial, 2023—; invited expert, MYH’s
nine-agency steering group, May 2026

e Scientific Board, Swedish Public Employment Service, 2025—

o« ORU-MICRO-AI: population register database at Statistics Sweden (12.5 million people,
1990-2023), built and held by the lab, linking monthly employer declarations, four-digit occu-
pations, education, enlistment test scores, the mid-career retraining benefit (omstdllningsstudi-
estod) and Public Employment Service job ads

o Ethical approval, Swedish Ethical Review Authority, Dnr 2021-05040 (amended 2022, 2024,
2025)

o Register-data research with Statistics Sweden since 2010; MONA reference group, 2012-2017

o DAIOE, Dynamic AI Occupational Exposure: open annual data set, Zenodo (2026), pipeline
on GitHub

e« AIEL Monitor: open monitor of the evidence on Al and work, international and Swedish
(exposure, employer demand, firm adoption, employment and job quality), with a regular policy
brief, ai-econlab.com/monitor

o Report to the Ministry of Finance’s Expert Group on Public Economics (ESO),
2025:2, Algoritmer for allmdan nytta (Algorithms for Public Use), on Al productivity and labour
demand in the public sector (with Engberg and Tang)

o Reference group, Statistics Sweden’s government assignment (Ministry of Education) on how
AT affects the labour market for university graduates, 2026—; reference group, Growth Analysis
(Tillvixtanalys) initiative on Al and the labour market, 2026

Selected Grants and Awards (18 total)

e WASP-HS, 5-year grant establishing the AISCAF research cluster, 3,130,000 USD in total
(Orebro node ~1.2M USD), 2025-2030; co-PI, one of three (with Nordstrém Skans, main ap-
plicant, and Bursell)

o Jan Wallander & Tom Hedelius Foundation, research grants (~510k USD), 2013, 2019,
2020, 2023, 2026

o Torsten Séderberg Foundation, research grants (~=380k USD in total), 2016, 2021, 2023
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« Hamrin Foundation & Orebro University, Outstanding Research Communication Award
(5,400 USD), January 2026

Teaching

Main lecturer and course manager, lifelong-learning course “Artificial Intelligence and the (R)evolution
of Working Life,” Orebro University, 2024

International Collaboration

Research visit, Northeastern University, Boston, hosted by co-investigator Khanna (2026); FIND
Research Centre, Aarhus University (2022, 2026); scheduled seminars at the University of St.
Gallen, hosted by co-investigator Lechner, and the University of Tiibingen (November 2026).

PhD Supervision (7 students)

Completed: M. Hellsten (Aarhus, 2025), J. Karlsson (2020), A. Tang (2018), L. Johannesson
(2018). Current: L. Lothman, E. Engberg. Earlier: A. Gidehag (2015-2016).

Invited Presentations (Selected)

o Northeastern University, Boston, USA, January 2026

« NEXUS AI Workshop, Lund University, keynote speaker, December 2025

o Platform for Inequality Research Conference, Aarhus University, keynote speaker, May 2025

e« ETLA Helsinki, “Charting the Change: Innovations, Well-being, and Economic Transforma-
tions” Conference, keynote speaker, May 2025

o Policy briefings: roundtable with the State Secretary, Ministry of Education (May 2026);
Swedish National Agency for Education, Focus Vocational Education Conference (October
2025); National Institute of Economic Research (September 2025); Statistics Sweden (February
2025); Trygghetsfonden TSL (May 2024); Student Counselor Conference (March 2024)

Conference Presentations (30 total)

AEA (2016, 2026); EEA (2024); Aarhus Workshop on the Impact of Automation (2025); Technol-
ogy, Innovation and Growth (2024); Zurich Workshop in AT and Economics (2023); ILERA World
Congress (2021); WEA International (2019).

Professional Service (Selected)

e Founder and main organizer, international and multidisciplinary conference “The Impact of Al
on White Collar Work,” 2020, 2022, 2024, 2026

e Main organizer, Causal Machine Learning Workshop with Prof. Lechner*, jointly with WASP-
HS, Ratio and Orebro University, September 2025

o Evaluator, rapporteur and panellist, Horizon 2020, European Commission, 2017

e Referee: ILR Review, Journal of Population Economics, Southern Economic Journal, Journal
of Business Venturing, Review of World Economics, and others

Media Coverage (72 appearances)

Wall Street Journal; Financial Times; SVT documentary series “Folkets AI” (2025); Sveriges Radio
Studio Ett (P1); Dagens Nyheter op-ed (2026); Svenska Dagbladet.

Full CV with complete lists at magnuslodefalk.com.
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